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known as the “Whistleblower Act” prohibits
on against public employees who report
rongdoing. The Act states that “a state or
'overnment entity may not suspend or

the employment of, or take other adverse
ynnel action against, a public employee who in

good faith | a violation of law by the

emplo other public

employee to an appro rcement
aut‘ . . Gov’ 1 (a)
(Vernon 1999). ;:r more i tional

ATTORNEY GENERAL OF TEXAS
GREG ABBOTT

REV 12/10


kathyingram
Typewritten Text
REV 12/10

kathyingram
Typewritten Text




